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Previded that the condomation granted befeors the introdustion

of those Regulatioms shall be allowed o stand, the provicicn of thi

4]

pogadlalion notwithasimding.

13) The subBoviie el SeaRt e THae pansionl may coiruio

retzesioulively perinds of abasnes without leave into exlraosiinary

£ Mievhod of ealeuialion of qualifving marvies - Lenglh of gquali-—
fving morvice far the

? parpdses ai thesz Hegulalions iz worked oul by

dedunting from the groags gualifying sopvice {i.e., the pariod from the

gate «f comnenmomen b of qualifying service for pension, upto the date

L
Erior w the date of roiirapomi, oy serdcs. if @y, eod poeripds of

refused leave or oozt supermmualion leave bBoing exciuded) pariofts of

service nob galifying for nemsion e R beriods of suspansion not

gualifying for pension, ovoratayni of leave, exbrasmdinary ieave, ato.)

43, {1} If zn maployse o ron=penzsicoalle osiablishment
gubseribing to tho Provideat Fund wndar the Borbay Port Trust Hzgulistions
of the I

Frovidont Pund iz permanantly tranzfexred Yo pensionable sorvics

waer the Teusdces, ho shall, a% niz opiion, be emiitlsed —
(a) to coniinue to retain the contributory Provident
Tund tenefits, im which cass e shall, motwithstzndiag

the provigicn of any other fegulationg, not be ontitled

o

9 oy pensicn; or

(o)

ot

bl

Seinl pmision dn respect of such ponciomnsle
gervicd, in which casa, with affsct from the drin
of his parmanons tpansfor —

(i} hie shall %2338 1o he cligivie for the
Trustess’ contribution io the Provideit
Fund whaother orxdinacy, or speeial;
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(ii) the amewnt of coniiibution By the Trusters,
with inierest thercon, stending to his
mredit in the Provident Tund, shall revert
Fo the Trmstees md be credited To the Pension
Fand, 1f any, which may be csteblished by tho
Truzhezs or be disposed of in any nther
manner as decided by them;  and

(1ii) he shall e cmtitled To guumi towa—ds
pensicn the entire continuons serwvice on
ihe nen-posionable establishment during which
he actually suhseribed to the Sontributory
Provideat Fmd.

e . 3 2 b
() in coployes shail commmicatc his optien wrder mub-
roputetion (1) above by a loller addressed fo the Chief fcommiont,

through tho Heaé of ihe Department in which he Is effiployed, within shree

L

conthe of the date of the erder translerping hin permanantly =0

ponsionable service; and if no such opticn is exercised within the
perind proscribed above the erployse shal? bo deemed to have excreised

his eoiicn in the memmer referred to in sub=regulation (1)(a) above.

Hoio: An employes who has exercised, or is doemed to havo
pxorcised, his option to retain his Contributory
Droyvidont Fund bornefit, wmder this ramsuliation 1s
ant entifled to any pomsicn. The opiticn once
srorciged iz Finnl snd cannot be revoked leter
geore that the Pension Regulations have besn
ravricrd to the advantags of enployces.

Scetion VIE - Fmolumonte reckoncd for Pension

' i |

43 The tarm Temeluments" for ihe purpeses of these Zegulations
masns the cooluments whick the employas was receiving immzdiatcly before i

iz retirement smd insludes —

-
(z) substamiive pay in reapect.of o permadcent post

teld in & substsmtive capacity)
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parsansl pay which 1o prented in Iien of 1oss 0f

suhetaniive pay in zespoct of 2 permancnt post;

fasn or compissicn i thel are anthorised smoluments
of an appoinlaeont md are in addition o DAY {in tius
crnme, Tonciumend$s mEans the average caming for tho

Tast six months of servizels

speelal pay, wiher than a Lemporary specia: BoY.
abtoched to o oonrmoneat post, whers theo spoclol Doy
hng been sonctionad permmnencly mad the pest is held in

o smbatantive coapacitys

Notr: Whers certain posts in a cadee have mpocial Doy
atiached Lo thom pemanenblys tat the special
nay iz dzaes: by the poersd aptually porfemming
the duticz of* the posi nobwl toslending the faci
ihat zome gther perzon is aclually snowl &e
sunstontively confirned inm, OT nfficiating amsinnst,
that wosi, the apecial pay attashod to mueh post
camint be rockuned mmder this gub-rogulatio.

Sawe ag otnarwize provided in Begulaticn 434, eng half of

&

ck

(1} the differsuce batwom tha tnindl of the onoluiem
roforred to in sub-remuizticss (a), (o) md [a)

above and the pay acteally drasa in higner nfficiasl

or temsorary sppointments;
£ 5 - 5 <

(i1} special pay other then that roforrad to in mud=
reqiladion (2] abuve;

R g ; v 4 2 i v 4

u.ll:l ooy Arawn in lemporsry oT gfficiating !appﬂlnt‘ﬂmtﬂ
during the pariod during whizh an employae iz not
holding n lien on o pernaaent pasts

{iv} pereenal poy sther Than that referrod In 1n

srb-remlatien (b) bove.
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Hotes: (41" if immediately before his ratiroment or death, ,
an employec nng boen absent from duty on sarned
leave or lzave nn - full or avirnge pay or_any - ¥
atior leave with allowances, his.cmoluments for
the purpsses of calewiating servics gratuity
adfor deala—cum-retirepent gratelty shonld be
taxem at what they would have been had L noi been
abzent from duly. )

Troyvided thet tha amount of gratuit_*,rf feath—
aun—retirpment gratuity is not ipereased Gn 2COOUNT
of increase in pay not adtually dzawn cxeent in the
caze of increase coourring during the currency of —

{a] the comed lesave or leava on_avarage or
{11l pay not excseding 120 days or
A months, oo the case may be, o

(o) the first 120 days or 4 months, ms Tho :
case may bo, of ths earned leave OC leavs Eh
on full or sveraze Day excesding 120 davs i
ar 4 montins, as whe casce Oy e,

and that tie benefit of higher sfficiaving or i
Lemporary pey s plven oaly if it ig cersifisd toat

ST e weuld howe contimed to hold ihe higher _

I afficiating or tomparacy appointiment but foi nis .
prosssding on leavaes ' ;

-
r
-

() ‘"Wor-practising Allowance" granied to Doctors
arowid be allowed to count for parposcs of I
Vamoluments® to the same extent as speclal Tay: in |
other words, the "Hom-Practising Allawanca" srall '
count towards ponsicm in full if it was roceivad
in respect of a permeamft post held in o
eubstantive capacity and to the axient of half in
al2, other ceses.

R i s

{5\ T it iz pcertified under Mote '[":] above that an ) ] 3
smoluyes would nave held in an officiating o ‘ i
Lemporaty cafaclity a post different from the one from _ ]
which he weat on lopve, thon the aof figiating oF 5 i:.
temperary pay should be reckoned with refsronce tc ; i
the post which ihe cmployse held immediately
pofore going on leave or the post weich he wotd
hawve held bui for proceeding of. leave, whichever
of ¥he two pests is lower. 3 ' _
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‘J
r drnsn of srafdn service is i v e taloer
{4) Fax 4 r1 Toraign service is not to be taken
into account for the purponeg of Memolumentg".

Explanaticen @ Oaly inerease in pay accruing doe o
a0 omployes during the currency of {1} earucd
Jeave or leave an Tull or average ooy no0i ’
"oxcooding 12) deys or 4 months, a5 the caszc zay
be, or {2} the Ffirst 190 days or 4 monihs, ~s Sho
case may be, of the carmed lzave oxr leave on
average or full ooy ecxtceding 120 days o2 4 months,
as The case oy be, ooy be fekom into aecouni for
purpose of "emniumsnis" aver thoush sweh increoase
i poy has ooi been pelually drawo by the emnlogaen
comoommed.  Any much increass in pay acoruing
13 curing the various kinds of lesve az above bub
after the expiry of the Fizst 120 days or 4 zmuwmthio
G OLNE GRGe may bf-‘r_i}_”—,‘__':?j during the currency of
fiy oiher kind of lasve with sliowances shall ool
be fakem inieo account f2r the parposes of Monolu-
nents . N

43 4. (i} If en employec holéing & permanent post in 2 substmtive

cnsacity —

(a) efficisting in a higher pormancnt post or helds a

iighor temperary post bome o g ocadro which Imoludes
pamnnont posts o The saar fime-stalc oz the

semporary past, contimoosusly for nob ioga than 5 ogears, §
and retires or diecz while z¢ offigiating or miding

the higher post; or

¢ : : sy iy 2 :
\b} i confirmed in suen wigher permanent nost ot ang
time during the lLast fwee yeams of his service ofiss

baving officisted Zn that post cmtinuously foz theao

kis emolumenis for pansien in regpact of the higher poz=t for any perisd

teyond three vears' continweows serwice in that post ghall be determined

o o —— e e e

wider Begulation 43 az if he held, ia a subsiontive capacity & perannent §

o3t om a time—scale ‘dentical with that of the higher post.
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[:_1:} For compubing the longih of conbinuous scovice in rospoct

af e higher post undar mub-rcrmlstion (1), 213 i

of leave, all
poriods during wisiol gn enployec ofTiziatcd in 2 poemslent pusht or

neld A bomporasyr posl on sr idoatiesl or hisher sime-scale =nd the

tine apend on depuuation sod foreizs service shiall be included:

provided that £t is cezxiified thst outbt for Riz procesding on leave or
¥ . + 5 . y e iy x r

cerving in othar wost{z) or going oo deputation or fureism servics, as

L - I [ T s ety ] temTrs T 1 3

the cace may be; the employaeo concomied -wald hpan: officiatad in or

neld fhe higher post.

1_{_!1.5 Ha Tn roegnaat of an ompleoype retizing from gorvizce on or after
{faie of Doverment sanction}, ithe term "emolumentcs?, whersver uzed

in thogs Hegelations, means the “oay®™ az dafinsd in bhriicls 11{11) of

the Trusices' Digest of Fay end L1iowmndcs, Leave and Pongion Enlesz, %Eh

Bdition, whizh tha employes was ceoeiving ismediatoly wofore his

=l g am
mobizarment.

Tute: If an ofployse immediztoly before his retiremasnt/
oo abgent frem dcty on lesve with

iz apolumontzs for She parposes of

rvice grataity and/or death-cum-

51:,-. tuity should Te taken 2t whet they

baen nad he net bteen absent Irom duti.

I.TJ

e -..-_‘Lr-::mr:“
wWolilt has

Frovidzd thnt the amomb of sratuity is ooes
inerassad on accound of inercasc i pay not actually
frawn and that the bewefit of mighern officiaticg ox
temporacy pey iz given only if it iz corxtified that
e woild have continwed to bold the Righer of ficiasting
or temporary appointment but fov hisx vrocesding on

leave. /

545 [ Ir the cage of employees rotiring from sercvice ea or after

15t Januazy 1969 the teom "emoluments" for the purpose of caloulating

Inanrted oy T.RWN. 1113 of 1RRR. {wifh offect from 51-—'&2—1?68}
Inserted by T.H.No. 806 of 1973 (with effect from 1-1-19549).

|
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under Fomilation a4 goall be az
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mmolunenis on the bnmin of the last Lhroe

Yonro of service

indicated helow ;-

Avpiicabla to srployeen win hove bapn holding dnying
¥ throe years of sorvieeo st carrying soeles
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aFmonits which cone within
a

11011} of the 7 irunicos’

-
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tho mnhit

ofinition af 'Hy" Jiven in

Digent of

any oiller payments which are nob rovarnod by

Fach @pfing Sion but whmich ocome
2hbit of ihs dofinidien nf Thas
glven in Santion 2(:}) of tne Hr

Provident Fumd fcs v 1552

Doararss il Lowanea in foreg Sroo

vimp;g

Lompersatory (City) 43 Towarngy
Crsn value of Ffood Coritossioms
G any meyaeny in cash i ligu
8r 2 part thezsof:  ang

alse fur emplayzas goverred Tor
called vm Pxvenzion of the e
af Prymen the wromin paid to
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0 fres cpiiers
of fren rations
i :Lr:angen:rzlt

coo-rahe Groten
them owver aea
acd not include

t¥eriime and humga rom: aliawpnecg.

e case of 'A' ang Thr Catepormy

Tock fhore

deors ond Morpias of the Doclks Dapacsmient and
Sranc Irivers, Hydraulie, 5 & % zcas
Crere I}“;v._rs, Electric, 3 & 6 tons

u-.."lrrtm? the wipd ot “IEC‘-'_]ZI:.‘I &

g and 35 cwh. and

I tho Enginecring |

fur. the purpase

this regulaticn, CuSTrizes; i :J viete~rate esmmings,

BAXLINGS for work faor whivk pays

2t is made gl
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time rates, (o) eamings for amiillary wWork,

{d) attendance allowance whersver payzble,

(e} paymemts for weskiy days af resz, I':f} paymenis
for peid holidays and casunl leave and {g) aquatico
allowsncg, whersver paysbls. It does not include
howse rent allowenne, Oveptime or any othex payment
or allowance, whether poid separately or as pact af
their oiher estnings, which does nol come within the
adefirition of 'pay' given in clause {1} above-

Hobes:

{1) Miere guariers are atlotted to enployees frec
of rent, the letting value ef such quert=rs
or where guariers arg alletted Lo arploycasn
st concessiongsy ronas of reat, the walue of
sich consencicn zhall not be counted oS
®oanlupentz! Lo the vurpose of thio
regulavion.

{2} In tha case of the cmployses mendicned In
nlaige (ii) above, the deduction o accouns ef
houge rent sliowaise from their eadnings shalil
e mase st uhe rate applicshle ito ihelr pay el
the appropziate moatily acaie of par.

{3) In respect of pericds of eava of moy kind
talcan during tha period of lash hree yoars
of gesvipe, caclufent: meon the loave s=larny

S
and allowsnces nctually drawn by the smployce
in pespect of suen lesve Dut trose ghall nod

imeinfe house oot allowaics o AnF GOnCesElul
or any payment rscoived by him dering or in
respect of zuch isave wnich Is not coversd by
o definition of emoiuments glven in cloazos
(1) ané {ii} above.

1 . :
[ Capaithoestaet (Freme =102 tprorags emoluments'
v will Be worked oul ascording %o '

mopulation 44 B-_?

(B} Applicadle to caployess who are holding during the last thres
years of service posts caxrying seales of pay of which, tha
mescimiz exceeds Bs 685G,

The Zemm Medoluments £iall have the samp meaning as
in gagalation 43 B.

Tnsertod by TR Me.268 of 23-5-1980 a«d MOOT' 5 Hotdfication Hae
FEE-R9/75 Ef 31015961 {Effeciive from 1-1-1975 in cese of olass T
and cimss II omployess and 1-1-19739 in casc of giass ITL and
ciazs IV employoeos). :
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po ewployoes whod wnre beon holfin
1nsi throg r2aks of service PSS corrying B
of whicl tho maximio dnen nabt oxoeed 38 ERC @

jrg ceales of pey of it Laoh Lo T

(o) Appli= ablz

shonae EALSY
7 BH0.

gmp Lhlroe who hag Dol alalng
s Tost CATTYALE & cpale nl Da¥ of which ®he mecimin
dnes not excecd b 50 and is arbeonuentiy promo el
tivo capacity i@ D03 GATYFINnG & DCALC
the wrocdmd exceats 03 6L, SO LUAREIL S
Shali jrom Gng date Af much promaflon, medt bhc oome
s in, sub-regulatiol (3) above. Tnoluzents in

uf tihe period dur holds o posl ¢a
nend

{i} Ln the casc ol

in o nubshs
ot may of which

; ing wiich hie rrying &
da of pay of which the maimuan doen notb proood

s, 650 shall Te &3 1o qab-ragniatiom (n) =oava.
a of an gaployet holding A post @ rying &
af waich the mekipum fdeas 09 3

i
1 pxtoed
ily oo opne

(i.i:l in the oas
cealo ol oAy
promobad lLompirar

#n 650 and is poal corTYIng
£ognich Wi M imal 2K

poids Az 530
dg the latter
e on the bRsis indicasad in su':u—r'eg.ulati.ﬂn (E]
anove. LE om Wit supn am CIDLOYEE Lalps leave of &
kil or reveris 2 the pest pravicusiy held by lbmo ]
or i trangferred 1o o post carTying & goalc B pay
wiicn tho meximmid dnos ros excood s £y, whor fpom kY
arko on wninn swei leave commaEnces O O wnich guch g
wanmaion ox transfer bens nLfgot, Se0luRcnts shail B
aub-roppiiatics {47 ahown. ;

— A -
o gomie of DAY DA :
el

emoluments shall, Inr 30 1gug A3 ho
poot,

Ll

an indicaben in

Lepory Hhore Workerns wi A Tioertos 1o
she Pensic Repul=ziiens with

Wotas 'B! Os
a brougnt wmder
affpet Srom lob Jonnazy 1971 enlya

4% D, Tn respocht of a0 eoployoe rotiring frol gomvian oL G afzer
1et Jamusmy 100Y the temm WymeTenents® forEhy PUEpesOS of sorvice
t"“ath-—clnn-retir&rue?."; gratuity shal: be 00 Toilows

T

aretuity oo ifor

(£y In the case of & cmployes holding in 2 cubshantive
sapanity a post carrying a stale of may of which the
50, Noageluments! pest ‘oay' ag

11041} of the Trusteest Digest of
Taave nd Pension Hulese
roceiving immediabely

Forcimum exocsds fis. 5
Acfined in Lriicle
Pay onfd ALIOWANGESs
which the cmployae WaE
o bl OomeT s

=153 WAL i
wofore his
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Hoto: 1 an eaployee Smmediztely before his potironentfdonth,

T tas heon :..bsen‘t from duty o loawe wiily allowencos,

nis enolmments for the parpcses of caleulating ko

pratuily on d;’nr d?atl;—cm-“pulf‘tﬂ;“r‘+ sratud Ty

be faler st what they wouid howve bgen bad her not Soen
absont from duby.

Frovided ihat the amoumi of gratuliy is uotb
increascd on decounit of insren in pay not zctusll;
drawil &ad that the bancefii of higher cificiaoting or
tomporary pay is glven emly if it is cerswis iat ad
he would bave emtinued to held the highes ;
or toemporary appelotcent bul fur his ,:*‘m.u,er‘_

{(B] In the sase of o suployce holding in a sab stamtive capmoihy
o pnsl carrying a seale of pay ol which the rainarm dees ok
exensd s 650 and offisiating in & post cazoying »osooloe of
pay of wiich the narimon excaeeds Ri 6H0 emoluwasnts sholl near O

{a) "Pay" as defirgd in Article FTL51] BE she Trasténs!
Digest of Pary & Allowsnccs, Leove and Pensicon Rulas,
okl Bditier, which the smoioyce was recelwvring
immediaioly befors his rotivemans/death,

+

ar

{b) (i) She suhstantbive pay as dafined dn Articls 11611}
of ths Trustenz’ Disest of Pay mmd Allownneses, cic.,
Juh Editiecn, plus pesaomsl Py andfor apecial poyy
if ang, sz definad in Articlao 116z 5) “J‘.f' A
razpectively, of the same Dizogt, frl_L..‘“l shr cmploireds

was Graving on entitlza o dnaw p*n ] i._”-* 2f roviroe
nant or dsath pluaz Desiness Allowsnoo and © teoponsatoTy
(Cizyy Lllowance appropriate to ";1-.:1'1 mubziontive pay

and persorel nay and/or spocial pay, if ey, Lil) the

1

casll valae of any food conceasion or fros rawions or
any payment in cash in iien of free mations or a part
tneraod,

whishesas io Hune.

(Y Tn ths case of zn exployes holding at ths time of retizcment)
death n post cazrying a scale of pay of which the maximum
dosgs not extoed fs 650, emol ume*rts shall aeam -




