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3. Compensntion mension - IF "*'1. enpleyes is selected for

xu.wha.rfve awing e u]l?f;’h{:;;t.lmﬁ of 1~1_ permadent posi, he shall,

-

minss ke 1*- -u*’:o_mtacl o ancther TJ'.‘.-qE 'L“.f‘ conditiona of which are
dacmad Dy the 1“thur1'Lj competent to 4t """"].._ gz nin to be at least

squal o those of his own, heave the opt'.im -
N i Al
* O hat 3 g ok
(a) of taking any CC-J::‘];:EILEE"L.L{M Fension or gratisity
to which ke may be miitled for ths zcrrice
ko khasz ai:ea.dhr zindarad, or

. i
iby  of accephing motrer Appointnznt or trmiefer to
another cotablislment even on a lower pay, if
oifgred, md coniinuing to scouns his previous
gervice for pomsion.
1:da Yo pamsion is admissible to an employee for the loss of

apzointment or discharge after ths complation of a specified tam

of gerrizcl

1t, If m amoloyec who iz oniitisd ic compesation pension
accepts instead mnothar agpointmeny in the Trugtooca® =zarvice and
subzequently becomes again embtitled to recaive o pensmn ol a:-i:,r -
clzss, the amount of gsuch ponsicn shell not bo iess then ko could

nave claizned 17 he had nok accepizd the appointment.

17- Invailid pemsion - &n invalid pemsion is awarded, on nis

retirgment from the Trustees' gervica, o an caployze who by bodily
or mental informity ds yermanently n"cﬂcacx.tucd Lar the Tristees!

service, or for the partiBulay brench of ii to whlch he beictipg.

it dedical authority - in employac applying for an invalid

pension shall sulmit o medica) certificabe of incapasliy iasued
by a Medfcal Board censisting of a Physician, a Surgeca and en
Dpl’r_thalmnlogist, each of them heving the status of o Co...sul..anu.
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The Trustees' Chdef Modical Officer anall bz the -Shiirmam of the

Board, and the ofher two members shall be appeinted by the Chaikman.

Provided that in the case of an onployes on euiborized lasve

of absouee and iz awsy from Bembaor, tha Dhsdoma- mey, LD he i@
fied ihat she esployee iz mmable o anpaar bafors fhe ey

medical adthonity duc to the severity of ihe incepacity, accent a

medical certiiicate ol invapacitation issved by a Jivil Surgeon or a

Oistzict Madieal Officer or o Medical Ufficer in charge of a

Covernment Hozpiial or saeh other medical suthority as he asyr, 2% his

abaolute discretion, in sech case vremcriba.

i Fomm of Medical Certificats -

{a) The fomm of the certificate %o be Zivon iz a

7 Cortifigd ithat I{wa} have camafully
expmined sem of

L =
=4 . il =

ShG s e Tliz age
is by his own statameni —— —— years, ané by appoarance

about ——ww yoars. I {we) comsiden -

A ke

to be compleisly and permpnantly ineapmeisated fob
Ivriher service of any kind in ihe Tepa =]

wmimw to which

L1
il

he belongs in conseguence of mmmee—ea {ciate lizearse

) or cause). Hie incapacity docs not appear o me (Ts)

to have been cauged by irreguiar or intempsrate nabits. ¥
1f the Incapasity iz the result of icregular
| or intemporate habits, ihe followins #ill e

Hote:

subatituted for tha last sentence 3 -

" In my (ouwr) ofinicn, his incapseity

iz giroctly duo -
haz beet mcceloratsd or  agzgraveied :
L}
ta | g - . . :
Ty Lfresuiar ¢r intemperste Labite. M . |
: ; |

Lo

I ———— T s
ral
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e p————

ey

[If the incapaciiy does not Bopess to bo complete -
818 peTmament, thé certificals sheuld be madificd
accardingly and the foliswing addition showlc he

g 2.
L oam {we arce) of Yhe cvinicn thal -eeee e e
TTm=—- iz [it Zor furthor servige of & less
lahoricus charvacier tham that whick he hoas beon
deing (or may, after resiing for —

menths, be £it for Further sorvice of o less
laborions charactor tine that wiich he has beaon
Godmgin

(8 : The pbujsct af the altesiative cortificnbs, (f.e. of
Daxvial incapacity}, is that an czpleyss should, if

20s3ihla, be retained in service evon A lowver pay.

If thiy s not tasaible, tho employee may be adnitied

0 peasion: Lot 1t sheald be considersd whether, in

Vilew of !:15,5_ capaoity fox parfiallgr carning = living,

it iﬂ‘:‘:éégssﬁrj =0 grant him fhe full poe - 2ion cdmizziblea

wnider Lne regulation.

LT -

A1 emrtioras discharzged on other grounds has no 2laim mdar

Togulation 17, eV ~though he can produce redinel evidenco of -
fncazanity for Zervica,

21,

4

gF tha ncapacity iz directly due o irresulac op intesnerate

Habits, ne.vension oan %e granted.  If it has rot besn directly

cansed by such labits, but has been actelerated or agaravatod by themn,

. g - = . '
1% will Be for the Irvstees to decide wiat reduetion sheuld be made e

tn%s goooimt.

Hoter T Sxpreszion 'ivrasular gr intocaperate habibs! .
Qetureine in thig regulation, refers s
INCApACity en sccowmt of drug habit ot on accoamt
of digcaue frsulting from immoral hahits. Cascs
W CG Licapacity cecurs due to othep CHNERS, Saf.,
vark at irregular hours due ‘o the eoximencies of
fervics, and net duc 4o Tie employer's own
Valition, do not come mdar the mirview of this
roermlation ., E
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corti fiaatin
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of ine Apoeity rop

daty, hn invalidea Lron garvies
which stiould pa

ce:tificatu, By If ha 1g £Tanted lepyn

Zombay

Awles, gup Rition, op tlauge {vii}
Trast Mlez g iiu{mlati{ms fer Non-Sahp
27 of e Sombay Pors Trust Das

the pago A2¥ Ba, an tha CXDEiy af such 1
the {im. 5 Mbhizsion of thp medical on

Invalidpg from sorvig, 2 the expim oe

Ieawy, ip Y, grantea bo him ymgar the

23, Supermmuatinn Pusion - g UG
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further Service shall,
from ths date aor

FEITNEed i bhngt delay on Mceint or

Raiy wWar Jervige Rulag

%
£ Rntiring-. Efision - g cm%:lcyee T35 retipa
- U Yerm oy -

in the “Orraspondin g Miisg in

2% fthe Bulpe arad Regl.ﬂatims

egulction 1a a modioa]
if he in (953
folief ar Ry dGaling
ine Meding

undar Article 844

Pory Trusg Nigoat gf Pay mma .*'J.lowzmces, Leave pna Yension

ol Fule 29 of

tha Zombay Fort
dled Stnre OT Lhaplepg g and
P b A Editio::, ag

bave, Tf 4a is: “no leavs ot
rtificm':e. Rer glinng ha
that leare ap -eCAsicn af
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that suthority gives in Bhiz Lol f onelice iz writing to ihe
employee at least thros montis bafors ihe deto onowhich bhe iz neguired

pay mwd allowsnooo

?nn.-:ll.l (¥ . LHY‘?’TP parn B,
1 ir: iicw of sush noitico. In eithes sasg, the omployes mny  e--asasded p—
’ ok apentonp- of Lemwes, Foldewy in e meovned leewve, sl 6 manisf 1TO daryf eave L]
3 quch icave ag may bo ane ged admiszible undar She rolative rmalos
cauaindenr of HPL ZhgRet ta dacducteen of Pevifient | poiidianmy eAvrelenk ol deyye webiversemb
and kig retirzment shall tawe elifnoi on The explry of the leomwr G0 —
L foes apd relied cn poniwa P TR, T eddemins hle sy pPummase e Sl =rapleg et
5ran'terl. oveto be teealnd —s -ﬁnc-.'-l\j i:-'rﬁ:’.lﬂ(:# v bel s 17T Shres _ heaen thiz

Ay oY s eorenpiesien ] Paewr meheg ppévied o 05 emlEeher o f2nsam S ELR-N- £

1a potire or sives e the omiler o thrae maiths

fiokea: (1) Ao employee who has given to the appropriate
ankhorvity, notice of robircoent wendes This
remulation hag no right aubsegeantly {but during
the curreney of She moiics) to withd-aw the same
aad retum to duiy. THoezo would, Aowsver, be0o
opjoction o poamizzlon }}L?:‘I.nf..j grontel ta much on
cmoloyes, @ eonsiderntion of the cirsumstonces
of nis case, to wilidraw the nolica given Sy Rim,
it ordinarily such permission will not be granted
wlens he iz in a position to show that there hias
bean a mastorizl change in bhe circusnstansses in
corgidoratinn of which the aoiice was originelly

T
o

L £ aiven. ‘Wiasre iths netise of retirciant has bean
3 gerved byl/ the sporosriats suthority / m ihe

smpicyec, it may be withdrawn, if zo desired for
adegquate reesomz, provided the goplcores conggmed

iz aproestie.

2% The cpooifis provisicn 'mder this resulatlion
1 rogarding apiirwal rotizpment should he desmed B0 ]
e absoiuwie aotwillistawding the provizion of any
cther rogulation rezeariing the compulscry ceiireients

a
oL ot cm?loyagig‘n atiaining a particular age.

Eowever, inc ©f appropriate authority / mey order

i sach peiircmant wmder thig regulation ealy wher T
L iz noeegrory In the Lobile inte-ent.

3{ {3) YAppropriate aviho.lty" mesns the suthority which
hrg the power o makersubslaptive appoiniments/ T
the pesi from wideh ohe onploysc is cagedred or

; wentz o rotirve, orovided that whers kho auianrily

which kas soeh power Lz ITower in pank then the

ke oadndamah

4 . - el i it =
g Deputy Chairman, Approprisnie acihoriiy shall tean
the Depusy Chaizman-_f

e R Tt ;
B T Gubstituted oy T.RMe. 463 of 1975 , _ !
i S el MRS ST R Lo 13

’ 2 Subztisntoed I:,.rith affeet from 15-1-1576)

b L8 g L ) Lo o e 7 =
7 Imperted k 2 # Hid

F (

;
r.':- . 5 4 4 :; i
E'- 2 B St e
F . SRR
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Spnbion IIT - fmcaat of o neeieg

hiE The amount of ponsion thed mey be voenued s datarmingl by
the length of qualifying service as so% ons in regulafions 33 4o 42,
FracZiens of a vear equal to =ziv mendihs ~wa At shall be troated as

& complited sise memthly pericd for too T Do s

oo of ogleulatlion of any |

Ionslion admiazibla.

26, Fongien is Ffixed in Bupses mmd noy i ARy oNNCE ouTroncy.

H e . ’ s
[ T Thz anvint of pomsicn shall Do oupnessc

spressced in whale rupees and

wheee the pension catoulated necording w <les

a fraction of a rupce, it shall be Tounced off to the next bigher

TUupec.

4

(1) The o ding aff to the nowr miriet mzper will asely
to all clazpes of pension, reforped to imdas
regulation 12 and to the coapassivmate allowsnos
referred to in'regulntion 10, The Fasmily Ponmion,
grented wder these remiaticais, will alge be rollGad

sff tou the next higuer Iinei.

{2} %he omaing off is io be done @1ty ool In otber

words, inc penaion should e caleulated upbe wiole
rapees ond if fthere 5 any romsiider it gnonid e
rounded off %o the next hipghar runpce.

{_5] If a pensicner has commuted o bart of bfs nension
wiich comgiats of fu2l apees and itiple of five
Prise, the remaizing wart of his ponsicn shall net be
romded off furiner to tis rae hignor rapes.

(4} This romding of & will not an
to the capitsaiized vals
of pension.

iy ke graieiiies md
e of the eommutsd portion

(5} The rownling eff does -t HPElY te temperary increane
in pongicd vida ®ota 1 wmder sepalavion dEJ_7

1o

wbstituted by T-E.No.1113 of 1956 (w...f. 31-12-1368) ,

S Tempelatiing oontaing

i

AN,
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2E. (a) The fuiy pension or gratuity and death—oun-retiremant .,

gratulyy alnissible under the reguiations is not 4o be Eiven.az g

matter af courze, or mless ihe service rendered has been really

APPIrOVER.,

(b) Tf the service haz net hoem tharoughiy satisfactony,
e authority sanchiicning the pensicnary benafits should aske asoch

raduciion in the acvmi as it thinks Lropar.

Fxplanationn 2
S ArAtionn

{1} Remiation 28 cannot be wecd dircetly ‘o effact n

penal resovery, bui the zanctioning authorsdy

is Jusiified in maXking the pmoof of o specifis
i inztance of fraud, or negligence, by m empleyes
; the grownd for o finding Yhat his service has net
been thoroughly satiszfactory withio the mearing
of the regulatimm for the purposze of peducing
hiz pensionary benefits.

Iy
-
€«

(2} The measure of the reduetion in the amsunt of
pension made wder the regulation shoulé ha the
exient by which the empleyec’s zerviece as a whole
bkas failed to reach a therenehly satisfactory
standard sand my attempt %o equnte the smaunt of
reduction witii the amomt of lass caazad Lo Sthe |

: Tmstees 15 incorrect.

el 2y P

TS

: = sfEY mn ey contcmplatos permdnent moduction
in the smowmt of pensicon ordinerily sdmiszible
ang doas not admii of the redictics af the
mension payalile in respect of any one particular
Fanr.

k3

{4} This repulation does not operate to authoyise a
raduetiog of Pettsionary banefits cither 0
3 nothing or t0 4 nominal amont.

t {5} Mo show cause noties iz requirad to be given
; : ; 0 an empleyce whem orders ape inteanded to be
. passcd reducing his panzianary benefits wpder

K : vhis regalation. Eowever, whonevar such om |
. o...9F0er reduding thé Pensicnary bemefitm of wn :

“oplayee 1a passed he shall have a rignt of appeale |

T

oy s |

WY rer ey
1
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| 1_(‘_'_ 29, (2} BExcept in the cases
: () telow, the mmount of saperinm
COmDeNsation fratuity g the

4z =et qut ip fhe dmengyn )

{8} Tn the tage of slasg T
Trom serviec o Googf
% retiring, invalig and compen
12 _; SPRIDDrigte ag

zat

out in Aon oo hat,

{¢)

In the casn of the alazg IiT
Tetiving fron

SErvice g pp aftens 14
:_5 definitiom o 'oay' as Avplic

the ameunt or Stperannuation, rs
gratuity mq Penslon shall po

I Armeytiea s, 7
||

tiri_r;g,

tﬂTotn:'E[f']_}j In a2ddition

degulatien =3 above,
i ; Trustees jn reccipt
ifﬂ ‘Donsian upto g

covered by mup
Tation, retizing,
ension shall b the appropri

atd elazg

the APPropriats amount a=

to the En=jon

Tretired Dioveesn
of sma}]l dsommts of
200 pum. 1mder

regulations {b) ang
Invalid and

ate smount »

md class IT emoloyrecs retirving
ter 152 Januat‘:r 1973, the

hall Be the

I¥ employees

=159 md who oot for the
able to the Ceniral Cow

ermnen L erxpl oveag,

invalid znd tompenaatio

et out in

Indicated in
a0 the

thess remlaticn s
will be sranies the folloving
T

in pension il farther ord
1 ij

Amount of Fension
e

A o SRS

Tensien upte B 3p pem-

Tensiong above Br 35 P-M.
bt not above B TS pome

¢ Persiong ahove pe 75 pam.
i Wt not aheve B 25 pum. ;

: Pensichs above g 200 pum, ’
gl

o ,\.-:__Eli'd_:_a_t'ita_::ted'b;}r TR No.2608 of 23
f: YEE-52/79 or F0-9-1 984
|I and elpzs IT
i IY minloyees)
s 2 Subsiituted by qq Ho. 1567 of 1969 (w.e.r.
‘III 3 Re—-num‘c-ered by TR Ne. 1435 or 1572 .
|:I =

Ll oyvoen amd 1-1-7% in cax

.-5'-1?{30 ard I‘IOST
(effective from 1-1

Lempo ey Imerzase
CrE & -

o

Rate aF temporoey.
increnosze
e e

Rz 15.00 Fall.

Fs 17.50 p.m.

Fs 20.00 olim.

Such temporm;
inercaze gz will
bring tha Total
Fettaion to

Rs 220 pom, 7

's Notis lecation Mo,

=13 in cage of clage £
2 0f class ITT ad ol

Rkl

1-3-19435)
efv 1-3-1370)

2L of Superamnnation,
zation gratuity and Pen=ion s

ol

o

i et
T

T Ty T
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Notes 1‘{_{?3 Ti the amowmt of poension admizsibie imder $his
regualation together with the tenporary increase @
as per Note (1) abuve comos to Less than B @Q} jae e L4 728
Der mongem, the szane shell, with effect frow Inchudmy PR
lat ¥March 1970, be reised to B 40 per mansem.

Fxplanatien: With effent from 1st March 1970, the
nininun mopthly peasicn wnder thiz regaiation,
izngluding the temporary increaszc, shall bo caiscc
tgﬁ.-'ﬁ SR the case of pensioners including thosc

whe ratired before ist Mareh 1970. Where a

pensioner haz commuteod, or eay commuiaz in fature,

a parcion of his pensicn, the extra apount, i€ any,

%0 Do allowsd wder Note (2} above shall be

determined with referetice %o his pension before

conpivation aj

27°(5) With effect from st Jerminey 1949, the definiticn
of "eroluments" for the gurpeses of penzion has
boent enlarged, in *he casze of mmplovess kolding
mosty carsying scales of poy of vhich tho Desimom
foes not exceed B 550. Likeowisce, in the casc of
employoes who are va seeles of pay the peximan of
which awxgeads B 650 2 portien oFf Depmness &llowsroc
bas been treated with effect from 15t Dodimber 1968
az pay, inter agiia, for the purscses of rackoming
Pemoluresnis™. The temporary increase in senzion i
will not apply fo ceses in which the banefiv of
enlarged definition of gmolumonts or mergasr of a
vortion of Deamess 41lowence as "pay’ for parooces
of cooluments have beem excbended. Eowever, Uhe
provision of Motz {2} above in rezard to minimm
perizion of Rz 40 per mengem will apzply to such cases
alse with effect from 1st Karch 1970. 7

il e

W Ty

Ingerted Ty T.2.H0.1439 of 1972
(with effect from 1-3-1970).
© Ingserted by T.R.Nc. B0G of 1973
(with offect from 1-1—1969).
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i
[ Bote = (4.1} In addifien to the pension indicated in
regulaticn 29 above and the temporary Increacs,
iF mny, admissible wrder Hote {1) ahove, he

alagg IIT end ine ulass 1V cmployecs and officers
whe retired from service prier o -1 =14965 =n=ll
ye pranted ad hoo Increal’es in pension, from time

to time, as indicated beliow *

Bzic from
which relicf
ig afmissible

Peagion range

4d hoo increase in
paslEAON DeT mensed

1} From i-1-1973 (Bosed om original
ponsion or onoIe il
pET MEmnSem WiEro
ihe original prsion.
wzg less whan Fs 40
prr TESet) -

4

Felow Az-85

g, 85 and above ek
Jbaiow B 210

fir. 70 =nd above as
hatow f.500
F2.500 =no above

ii) From 1-8-1973

iiid EFrom 111374

1 Tpeorted by TR Fo.54 dated 2ath
February 1576 and MOST's ¥otification
Wi FEB-16/78 dated Tth Jwe 1378.

Helief at the rate
of Bh of gonsion
sukject te a rinimus
of fz 9 Dex sensed
end a maxima of

B P5 per menseml-

saditional reliel
st sHe rate of g
gf ponsion rabject
Lo o minimmn of

B % per mensed and
5 wayimm of B 2%
per JmeILSCm-

P

=

T

Rk Y o
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