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of hiz death while in service orn immedigtaly ‘hefn;fe .
iWfs retirement. If om the dete of hizs deaih while 1|I'J.
irn service or itmedizfely before his robirsment, @ '_,‘;,".'!"_‘-.-.
erployee has beon Shaent from duty cn leave with
allovances, his "pay" should be teken at whai. it woulid

have begn had he not bee abgent frow duty:
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Provided that the anowmt- of fomily pavcion is naot
rieregsed on accat of increase in pay not actually
drawd mid that benefit of highar afficiating nx
tomporary pay is given only if it is certified thust
the employes would have condtinued ia hold the Lhigier
cfficiat:ing or itemporary anpointmont but fur his

proceeding vm lsaves, Howowver, in case th COPLoY o,
during the surrcnoy of camad lesve op lanwa Sl AVEIEE

or full pay oot exsceding 120 days or 4 motis, as the

casa may bz, of the eamed leave or leave cm fi fLJ_l or
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'ave_.'r.iaﬂe___;gﬂ__g:cr*ce_-:i_tmg 120 days or 4 menths, a5 the case

may L&, esxms on incremmh., which P not withineld, he

iz cntitled to coumt ihe poyv which he woluld have drosm
kad he remained on daty. If on the dose of desth f.:.lr‘:u'_lc
in service on fmmediatsly before retiremsni, the

emplayee has becn zbsent from duty beﬁng oy exirnocrdinary

ieave orf susponsion, “pay" will mesn the oy which ke

traw Immediaiely hefore proceading o loave or Fmpmsm: .
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Providad further that in the ense of the doath of .
o employee while in sarvice affew peting in not le=g |
than 7 yeoars' continusus scrvice the amount of hpmssi-:}n
Payable during the fixst soven yehns from the date of

acath or i1l {the c‘.a.te, on which ihe emplo}"ne uohld. .
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nave Imﬁt‘f&‘jﬁe normal age of super: :.r-ua,tﬂz_*_l_._ nzd he
remained alive, whichever peried is sherter, shall be
increased to 90 per eont of ‘the ray iast doasm, mb;ect
to a maximmm of twice the renzicn spesificd in the

above talle __.7
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